Our goal with these criteria is to evaluate your potential to be a successful graduate student and contributor to our program and the field. To
achieve this goal, we want to understand what you've done to this point (in school and out) that shows you are capable of doing top-level work in
psychological science and have the motivation and perseverance to do that work. Our intent is to evaluate applicants holistically, so we do not use
any one score or criterion as the sole determinant of your potential. Further, we recognize that people have different backgrounds and experiences
prior to joining our department and we value that diversity; as a result, we want to consider what a person has accomplished given their particular
opportunities and obstacles. We thus provide a broad range of examples of the ways an applicant can earn points in a given category - we do
NOT expect anyone to have experience in or achieved all of these examples. Rather, we want to recognize the broad range of paths that can
prepare a person to be successful in graduate school. Thus, we encourage people to apply regardless of how many of the different examples
apply to them.

In addition to sharing information about the criteria and examples listed below in your application materials, we encourage you to share with us (to
the extent you feel comfortable) whether there were obstacles you faced and were able to overcome in pursuing your education/research
preparation.
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